Diversity & Inclusion Policy
Purpose and scope
At oOh!media Limited and its related entities (oOh!, we, us our), people are our most important asset, and
diversity and inclusion drive our ability to attract, retain, motivate and develop the best talent, deliver the
sharpest insights for our clients, and grow our business. Our vision for diversity and inclusion incorporates
gender, ethnicity, disability, family status, sexual orientation, age, educational experience and more. Our
Diversity & Inclusion Policy details our approach to managing workplace diversity and inclusion at oOh!.

Promoting diversity
To facilitate greater diversity in management and leadership roles, oOh! will:
 implement policies that reduce barriers to diversity in the workplace (including parental leave and
flexible working arrangements), and review them regularly to ensure they are utilised; and
 monitor and continue to expand oOh! initiatives that identify, support and develop talented employees
from diverse backgrounds, including our Diversity and Inclusion Committee. Comprised of employees
from across the business including senior management, it will meet regularly to:
o implement initiatives to encourage diversity and inclusion across our business; and
o report to our Remuneration and Nomination Committee at least twice each year.

Performing to our objectives
Taking account of anti-discrimination law and oOh!’s workforce profile, each year the Board will set
measurable objectives to progress towards a diverse workforce across our organisation.
Our Remuneration and Nomination Committee will review performance against objectives annually. Each
year, the oOh! Annual Report will include:
 a summary of oOh!’s progress towards achieving the measurable objectives set under this policy for
the year to which the Annual Report relates; and
 our measureable objectives set under this policy for the subsequent financial year.
Our Chief Operating Officer (COO) and HR Director have overall responsibility for:
 ensuring oOh! workplace policies are aligned to Board diversity and inclusion objectives;
 cascading those objectives to appropriate management levels and business units in oOh!; and
 reporting to the Board annually on oOh!’s workforce profile and performance against objectives.

Recruitment, selection and succession planning
Succession planning
Our Remuneration and Nomination Committee is responsible for the development and succession planning
process for our Chief Executive Officer (CEO) and our CEO’s direct reports. In discharging this responsibility,
the Committee will consider diversity criteria.
Board appointment process
Skills such as leadership and previous experience as a chief executive, chair or board member of a large
organisation are traditional prerequisites for a director. Our Board seeks to have a broad range of
experiences for optimum performance, including skills gained from experience in areas such as the
following:
 senior executive;
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corporate;
finance, M&A, legal;
marketing and sales;
an understanding of how to drive enterprise structures, including the implementation of performance
management structures, analytics and measurement tools in a sales driven organisation.
a belief in innovation as a major driver of growth
experience as a Non-Executive Director of a listed company, preferably an ASX 200 Board.

Our Board will develop and disclose a board appointment process, which includes selection criteria relevant
to the skills and experience outlined above, and the selection process for senior management positions.
Our Remuneration and Nomination Committee is responsible for identifying qualified individuals for
appointment to the Board. In identifying candidates, the Committee will consider the selection criteria set out
above, as well as:
 skills, expertise and background that add to and complement the range of skills, expertise and
background of the existing directors;
 diversity; and
 the extent to which the candidate would fill a present need on the Board.

Disclosure and review of this policy
The oOh! Annual Report and the oOh! website will disclose:
 a summary of this policy and our progress toward achieving its objectives;
 the proportion of men and women employees at oOh! as a whole, in senior management and on our
Board or, if applicable, oOh!’s most recent “Gender Equality Indicators” as defined by the Workplace
Gender Equality Act 2012 (Cth).
Our Remuneration and Nomination Committee is responsible for review and oversight of this policy. It will,
with appropriate support and input from management, review annually:
 the effectiveness of this policy; and
 the division of responsibilities and accountability for developing and implementing diversity initiatives
across oOh!.
The Committee will report the outcomes of its review, and its recommendations for change, to our Board.

For more information
If you have questions about the content of this policy, please contact our:
Company Secretary Kate Eastoe, Email: kate.eastoe@oohmedia.com.au, Tel: +61 2 9927 5268
Or
HR Director Steve Reid, steve.reid@oohmedia.com.au Tel: +61 2 9927 5438
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